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Nursing administration in New Normal Era

Nualyai Pitsachart* BSC, MPA
Penchun Saenprasarn* DBA (Business Administration)

Nichapa Yonchoho** Ph.D. (Nursing Management)

Abstract

The coronavirus 2019 outbreak has caused a change in the operation of all organizations and different
lifestyles, which are unfamiliar to the new way of life. (1) Assessing sufferers may need necessary care or refer
them to hospitals, prevention after incidents, illness relief, and impact assessment; (2) Planning after evaluation,
planning and planning to develop disaster response systems at different stages. (3) The operation is followed as
planned to develop and improve the implementation of the entire pre-disaster phase. In the event of a wide and
effective disaster. Nurses in the New Lifestyle Era Management principles must be adopted in the wake of the
incidence of Jennings-Sanders A.2004's disaster nursing management concept. It consists of 4 phases: 1) Pre-
disaster is assessed, planned and implemented, 2) Impact phase is provided by caregivers, educators and case
managers as a educators and case managers as a medium between victims and communities. Nurses analyze
and provide volunteers. Providing food to victims as a manager to refer victims to continuous care. 3) Post-disaster:
Assessment, planning and execution Phase 4) Victim outcomes are operational outcomes from Phase 1-4. The
adoption of technology in the health service to implement communication systems, records, intelligence, as well as.
Nursing Management for the Prevention and Control of covid-19 pandemic to ensure safety and service users

receive effective care. Providers are happy in a new era.

Keywords: Nursing administration, New Normal Era
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