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Abstract

The purpose of this research was to study on opinion about components and
factors analysis of the personnel performance appraisal at Nursing College, Prabaromrajchanok
Institute, Ministry of Public Health. The samples were216personnel at Nursing Colleges;
the respondents were director, deputy director, department head, related27 each position
and 108 nursing instructor. Applied tools to collect data included semi-structured and
questionnaire. Data were analyzed by frequency, percentage, arithmetic mean, standard
deviation, exploratory factor analysis (EFA : PCA) and content analysis.

The results of the research were as the following:

1. 2 components fromof opinion about the personnel performance appraisal at
Nursing College, Prabaromrajchanok Institute, Ministry of Public Health including,
1) competency 1.1) functional competency,1.2) corecompetency,and 1.3) managed
competency and, 2) achievement 2.1) teaching,2.2) academic services,2.3) research,
2.4) student affairs / Thai cultural,and 2.5) development organization.

2. 7 components from of factor analysis of the personnel performance appraisal
at Nursing College, Prabaromrajchanok Institute, Ministry of Public Health including,
1) achievement of sequential secondary mission organization included four substandard
namely 2) managed competency 3) achievement and academic services 4) achievement
and research/academic 5) achievement and innovation / creativity 6)achievement and

student affairs / Thai cultural and 7) achievement and teaching.

Keywords : Component, Performance Appraisal, Nursing College
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