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at Chonprathan Hospital
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Abstract

This descriptive study was aimed to identify the motivative factors of relationship to their nursing
organization at Chonprathan Hospital. Population comprised 259 nurses with at least 1 year working period before
enrollment of study. Questionnaire was validated by Cronbach’s Alpha Coefficients with equal to 0.93. Data were

analysed using descriptive statistic and multiple regression.

*Chonprathan hospital; E-mail: utumporn.muangyoo@gmail.com

**Chonprathan hospital
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High level of working motivation, high level of
nursing organizational commitment and moderate
level of working support from nursing organization
were found. Administration command, policy and
management and stability in task were the factors
which significantly affected nursing organizational
commitment (p < 0.05). These were able to forecast
nursing organizational commitment for 46.4%.
The predicting equation of nursing organizational
commitment = 12.66 + 3.11 (administration command)
+ 3.30 (policy and management) + 2.34 (stability in task).

Hospital administrators may adopt our results to
improve issues of administration, policy and

management for nursing department.
Keywords: work motivation, relationship, nurses
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