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Abstract

A balance of healthy in organizations can be occurred from several factors. Scholars have
proposed factors associated with healthy organization in a variety. So the purpose of this article was to
review related literature on factors promoting healthy in organizations and their effects from both
Thailand and others countries.

The concept of creating a healthy organization should consider 1) Health and safety of the
physical environment in the workplace, 2) Harmonious psychological environment including the
management system and culture in the organization, 3) Personal health-related resources in the
workplace, and 4) Channels for accessing to the community in order to improve health of employees,
their families, and other people in the community. Healthy organization can be developed by following
established systems and steps such as mobilizing resources, assembling related personnel for

discussion and meetings, assessing the situations, prioritizing key issues, planning necessary steps,
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doing—carrying out the plan, evaluation, and
improving upon actions taken. As such, tools for
determining a workplace’s health should be
available for identifying issues which should be
addressed. The importance healthy organization
indices were support from administrators,
cooperation and participation from employees,
policies promoting a healthy workplace, having
systemic integration into organizational strategies
and process of work, having a procedural
structure and work analysis, receiving support of
necessary resources, data preparation and training
of teamwork, having evaluation and monitoring,
using effective measurement tools, and having the
methods for promoting the understanding in the
issues relating to develop healthy organization. So
that people in the organization can continually

propel the organization effectively and efficiently.
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Personal environment
Outcomes Resources
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