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Workplace Happiness among Personnel at Community Hospital, Nan Province
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Abstract

This cross - sectional analytic survey research aims to analyze the level of workplace
happiness, and relationship between demographic characteristics and workplace happiness in
working staff of a community hospital. The workplace happiness questionnaire was adapted from
the Happinometer, developed by the Institute for Population and Social Research, Mahidol
University. Reliability of questionnaires was 0.775. The subjects included everyone in the hospital.
Data analysis was done through chi-square. The result showed that overall degree of happiness
at work was happy. The highest mean of happiness dimension was Happy family (87%), and the
lowest mean dimension was Happy health (58% ). Workplace happiness was statistically related
to age and education (p-value < 0.05). There was no statistical relationship between gender,
marital status, having child or children, job type, employment status, work duration, family
income and workplace happiness at the hospital. The result of this study could be used to
create happiness at work in a community hospital staff, such as a period of activity happiness can
be created at the beginning of the period of work, sharing experience of senior personnel with
others, encouraging exercise, designing specific activities for below bachelor degree group and

postgraduate level group.
Keywords : Workplace Happiness, Relationship, Community Hospital
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A 7 L5

12. lneaudwituaulalumawsanaug v 4 0 5 27 47 11 3.7140.75
Lﬁmﬁmmmmﬁammiﬁn 9 (0.0) (56 (3000 (522) (12.2) (74.20)

{iAd 8 qunwidud

13, Tnwsauudarmouunuiviulasuiameluus 17 0 37 34 2 3.0041.11
azdeutuiivamedianBsuiteuiusiedne (189) (0.0) (41.1) (37.8) (2.2 (60.80)

NenuAluusaziRou
469 9 N159UA

14. riwvawinluvasifiauiiung 2 8 31 a4 5 3.47+0.82
(22) (89 (344) (48.9) (5.6) (69.40)

15. Tpesamudwinurirnuegnedl “anugy” 0 2 a1 39 8 3.59+0.69
(00) (22 (456) (43.3) (8.9) (71.80)

52uiiA 9 Mean + S.D. = 3.59 (71.8%) + 0.72
ANNEUlunSiINUTIN Mean + 5.0, = 3.54 (70.73 %) + 0.90, Min-Max = 50-80
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3190 3 mmduiussenisladeduyaraduszivanuguluivhauvesyaansiuguam

S — ) i:ﬁumwjm x> df pvalue
4ANuguun [n (%))  4Aug [n (%))

LA 0.01 1 0.94
Ll 6 (25.0) 18 (75.0)

i 17 (25.8) 49 (74.2)

21y () 110 2 002
18-29 10 (66.7) 5(33.3)

30-40 15 (48.4) 16 (51.6)

41-50 12 (50.0) 12 (50.0)

51-60 11 (55.0) 9 (45.0)

SEAUANSANEN . 800 2 0.01*
ssunAnw/div. wieani thas 9 (42.9) 12(57.1)

Ui v iganiviaiieunin 9 (15.0) 51 (85.0)

Iy es 5 (55.6) 4 (44.9)
AnunWENTE 618 2 0.24
Tem 2(10.5) 17 (89.5)

wisnuuaregnuiy 18 (30.5) 41 (69.5)

wisuuslallsiegaeiu 1(16.7) 5(83.3)

agmeiulnglilausasu 0(0.0) 1(100.0)

e 1(100.0) 0(0.0)

WEV/WBANIIAGNAY 1(25.0) 3(75.0)

nsfiyns 221 1 014
Tuifiyns 5(25.8) 26 (74.2)

fiyns 18 (39.0) 41 (61.0)
ANWAULNY 074 2 0.71
yuluinsvedlsmenuia 19 (27.5) 50 (72.5)
uaduagumslivinisvadsmeuia 4(222) 14 (77.8)

UiRLILETUS SIS aneUIa 0 (0.0) 3 (100.0)
A0IUAINNTTINEY 3.00 2 0.42
STRERIRE 11(27.5) 29 (72.5)

NINUVBITY/ MINUTIVNT 5(27.8) 13(72.2)

andnelsed 0(0.0) 8 (100.0)

aﬂmwms'n 7(29.2) 17 (70.8)
*s..ﬂumaﬂ'lunﬁﬂgum'lu @) 270 2 0.34
1-5 20 (64.5) 11 (35.5)

6-10 10 (55.6) 8 (44.4)

11-15 5(50.0) 5 (50.0)

16-20 3(37.5) 5(62.5)

>20 18 (78.3) 5(21.7)
suldasauniasiaifiou 180 2 0.65
#7177 10,000 U 3 (25.0) 9 (75.0)

10,000 - 30,000 um 11 (24.5) 34 (75.5)

30,001 - 50,000 um 3(17.7) 14 (82.3)

N1 50,000 UM 6 (37.5) 10 (62.5)
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