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Abstract

This research aimed to study the level of transformational leadership of head nurses perceived by

professional nurses, and compare the perception of professional nurses as differentiated by education,
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professional work experiences and nursing specialty. 361 professional nurses working at tertiary government hospitals in

the Bangkok metropolitan region were included as research participants and were stratified by random sampling

from January 2015 to October 2016. Data were collected by using a transformational leadership questionnaire with

content validity of .90 and reliability of .97. The data were analyzed by using frequency, percentage, mean, standard

deviation to describe the participants background, and the independent t-test and one-way ANOVA were used to

compare the transformation leadership by difference groups. The results were: professional nurses perceived high

levels of transformational leadership among head nurses (i =4.01, SD =0.54). The perception of professional nurses

about the transformational leadership of head nurses differed significantly, (p<.05) by professional work experience

and nursing specialty except by education. Professional nurses who had more than 21 years of work experience had

the best perception compared to other groups, and head nurse had perception better than staff nurses. This research

recommended nursing administrators should initiate a staff development program in transformational leadership to

provide professional nurses preparation to become a nurse. For further study, other variables such as relationship

between the head nurses and staff nurses should be examined.

Keywords: transformational leadership, head nurse, nurses executive
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