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Human Resource Management Technology in the Information Society
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Abstract

Nowadays, each organization is focuses to develop their personnels’ performancesto take the advantage of
the business. Using modern technology helps for managing the organization about Human Resources Management. It
has processes about recruitment, selection, development, evaluation the performance, career’s development,
succession planning, and compensation of the personnel in the organization. This paper presents the definition and
significance of Human Resource Management Information Systems. Also, it studies the factors affecting adaptation
of the organization. For software package about managing the information in human resource management has
several package. For example of this software, that is very interesting, is People Plus. It composes of e-HR, e-RC,
ESS, MSS, Time Attendance System. In addition, it considers about the social network with the selection of a new
generation and human resource management systems in the future to develop the organization in the Human

Resource Management Technology on the Information Society.
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