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Abstract

This research aims (1) to study the relationships between factors of organizational psychology and perceptions 

of learning organization for DRC company’s employees. (2) to create a predictive equation for predict the learning 

organization status among DRC company’s employees. The sampling group is 100 employees at DRC. The research 

instruments consist of an organizational culture perception questionnaire, transformational leadership of supervisor 

questionnaire, achievement motivation questionnaire and perception of learning organization questionnaire. The statistic 
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that use for this research is percentage, mean and standard deviation, Pearson’s correlation coefficient and multiple 

regression analysis. The result found that the (1) organizational psychology factors and perceptions of learning 

organization of the employees which are divided in three aspects; organizational aspect, transformational leadership 

aspect of supervisors and achievement motivation were determined to be correlated with perceptions of learning 

organization at the statistically significant level of .01 concomitant with the correlation coefficients of 0.53, 0.41, and 

0.70, respectively.(2) two organizational psychology factors; organizational culture and achievement motivation can 

predict the perceptions of learning organization at 53.30 percent. The predictive equation for perceptions of learning 

organization in standard score form can framed as follows: perceptions of learning organization = 0.580

(achievement motivationz1) + 0.239 (organizational culture z2)
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