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Transformational Leadership of Nursing Administrations: Case Study of the Community 

Hospitals, in Chonburi Province, under Thai Ministry of the Public Health 
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Abstract

This research aimed to study about transformational leadership of nursing administrators of Community 

Hospitals, in Chonburi Province, under regulation of Thai Ministry of Public Health. Purposive sampling technique 

was used to recruit 94 nursing administrators as research participants. The reliability of opiniounaires, used for 

collection of data about transformational leadership of nursing administrators, was 0.78. The statistical techniques 

were used for analysis of data were percentage, mean and standard deviation, -test, and ANOVA with Scheffé test, 

resulted in: (1) The total mean of transformational leadership of nursing administrators was in high level ( X =3.58, 

S.D.= 0.51). In which the highest was the aspect of inspiration creation ( X =3.64), the second was intellectual 

motivation ( X =3.59), and the lowest was individual consideration ( X =3.57) (2) There were difference opinions, in 

transformational leadership, between age groups of nursing administrators in which the younger age group (25-34 

years) was higher than the older (35-44 years) significantly at the level of 0.01. (3) There were no difference 

opinions, as a whole in transformation leadership, between nursing administrators who had baccalaureate training and 

masters training. But there was significant difference, at the level of 0.05, in the aspect of intellectual motivation. In 

which the baccalaureate training group was higher than the master training group. (4) There were no difference 

opinions, as a whole in transformation leadership, between nursing administrators differentiated by their 

administrative experiences. But there was significant difference, at the level of 0.05, in the aspect of intellectual 

motivation.  In which the groups of nursing administrators who had administrative experiences over 5 years was 

higher than the group of 2-5 years, and less than two years experiences. 
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