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Effect of Empowerment on Self Efficacy and Mentorship Role of Nurse Mentor 
In Vejthani Hospital 
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Abstract
The purposes of this one group pretest – posttest quasi experimental research was to compare self efficacy 

and mentorship role of nurse mentors before and after empowerment programs. Research samples consisted of 16 

nurse mentors in Vejthani hospital. Reserch instruments were empowerment model, nurse mentor handbook and 

questionnaires. All instruments have been tested for content validity and reliability was 0.85. The Cronbach alpha 

coefficient of the questionnaire self efficacy was 0.90 and mentorship role was 0.98. The data were analyzed by 

percentile, mean, standard deviation and paired-t-test. Major research findings were as follows: (1) The mean score of 

self efficacy on nurse mentor in Vejthani hospital was significantly higher than before the experimental, at the .05 
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level. (2) The mean score of mentorship role on nurse mentor in Vejthani hospital was significantly higher than 

before the experimental, at the .01 level. 
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(quasi experimental research)  One Group Pretest – 

Posttest Design
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