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The Developmental Models of Airport Administration and Managers
in the United Kingdom in Accordance with the 30 Years
Air Transportation Development Plan (2003-2030)

dJa Hovdasstu na: ans nndaui a

UNAMNUNANDUHUNTRRUINTLTIN T WAL H LT s18avin e N AeululssimAansTe10nans

UNARED

PINUNLRAUNYIN O INAENY T2ez 30 T Aadeudll A.A. 2003 it A, . 2030 Tasninauedayadiuou
Figadu usuglanans Uannnsaudsdudmnseinianamelutlsame uagiiiaueissifuddny
resunuimLngzez 30 Tasdual dufeyaideiu arszddyaosumanunsiafegduunnmaiam
AUFMNTUAZNNTIEIN TN ANy 4 wisiiidenidusaatng Usznoudaavineaniasuidainuim
JL818 NTUATA TNENALUWITIABENRALALA VNBINALTUUNTIATIAEES Waz InanIAeI
vunmAkTanes Inauanitauslugauiiiendu ulaing nagnauaznsziaunsien waliauous
Uszifunsimurianan sl fuldrunsiannduimsvinennaenululszmealne

AIRIATY: NTUTNNTNNDINIALIU, HLTUITVINBINIALIY, UTLNARYIITEINENT, WNUNITRRIL

Abstract

This article discusses the plans to develop the administration and administrators of airports in the
United Kingdom in accordance with the 30 years-plan (2003-2030) for air transportation development.
Information about airports and the total volumes of air travelling and air cargo handling of the country is
presented, and the main focuses of the 30 years-plan are briefly reviewed as the background. The main
coverage of this article is about the policies, strategies, and processes of the development plans of the
selected airports including the airports of the BAA Public Co., the East Midland International Airport,
the New Castle International Airport, and the Manchester International Airport. The policies, strategies
and processes of these development plans are discussed. Applications for the development of the

administrators of international airports in Thailand are suggested.

Keywords: airport administration, airport administrators, The United Kingdom, development plan
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WEY 44 Wia NP uangIiavine nAEuTad
ansgeranansiinisifvlaedraiies 1wy
Alasarsiinaderanda lu Tl a.a. 2010 Til5unn
flanansunnnd 210 AuAu MsTuaTIaIBINALNL
WA HINN9N 2 d1fien uaznTIREIEuAININ
2.3 aus Aol ANdeyalun1s1e 1 (Department
for Transport, 2012) Antusaaas 40 20950
NNTUUENINITAN TERINAWINTRNUNANTIULTZNA
Aladdaraanninglsl 1Fnnnisaudinieannia
(BATA, 2006)
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AnAA YN TTUNIDITE aNsITeIMI9nT 1 A.A.
2001 9 i A.A. 2010

AA. dwu  swauglesans  dninAud
ey (AY) ()
2001 2,005, 000 180,534, 000 2,143, 000
2002 1,998, 000 188,043, 000 2,193, 000
2003 2,059, 000 199,211, 000 2,206, 000
2004 2,176, 000 214,926, 000 2,369, 000
2005 2,301, 000 227,416, 000 2,361, 000
2006 2,344, 000 234,416, 000 2,315, 000
2007 2,379, 000 239,968, 000 2,325, 000
2008 2,327, 000 235,361, 000 2,282, 000
2009 2,124, 000 218,126, 000 2,048, 000
2010 2,002, 000 210,656, 000 2,325, 000

Note. from Department for Transport, The British
Government (2012)
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V1R INAENURAN (Hub) S1UIUNI9H UG LAeRITA DL dsg@ninn  dFunmn1999199n19a1nA
(R UAY) nsldneia Aatalug

London Heathrow 2 67.7 146 80 (WmLﬂﬂ‘Vimﬂ)

Frankfurt Main 3 51.9 113 80 (Lﬂ”m:}ﬂﬂ 120)

Paris Charles de Gaulle 4 53.5 113 120 (Aailnnang)

Amsterdam Schiphol 5 44 A 112 90 (Lﬁ’]‘lﬂ;ﬂﬂ 120)

ﬁ:m. /7N Department for Transport, The British Government (2012)
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Airport Authority)
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