aﬁms+nuqu‘[sﬂ i 51 a1iuil 4 0.0. - 5.0. 2568 Dis Control J Vol 51 No. 4 Oct - Dec 2025

HNus AUl Original Article
mw‘i’mmLﬂ%"mﬁaﬂsmﬁuquwmwﬁm“luamuﬁﬁnm (iWorkHealth)
avumM Ine
Development of the Thai Version of the iWorkHealth Assessment Tool for
Work-Related Mental Health

s5iins "“Jszm%ty Rachaneekorn Weeracharoen

DIWUS DUANIUUN Orrapan Untimanon

ﬂBdTiﬂmﬂﬂ"li‘Llia‘JnE}‘LIE)”I??WLL@::E?'\?LLTJG)E;’BJJ Division of Occupational and Environmental
ﬂillﬂ?‘i.l@?ﬂiﬂ Diseases Department of Disease Control

DOI: 10.14456/dcj.2025.58
Received: May 12, 2025 | Revised: July 25, 2025 | Accepted: November 14, 2025

N GRER

Jymguamdauasmarinuianudunusin Jymaumnisaansodinanssnuidaaues
MINNY UBZAINULBINENKANTENUTBANzFIMNINZaIAUhNUle msﬁnmﬁﬁi’mqﬂizmﬁtﬁ'aﬁwm
Lﬂ%aqﬁszzLﬁumazqﬂmw%miuamuﬁﬁwm (iWorkHealth) avumunlne Toefidunaumsane Ao
MszeayaN® mMsuldamenu msUszidinanuasuduiiom anudaiuwesuniacie wanmsuszidiv
ﬂ’.ﬂNGI’NL%QL‘fl’aﬂﬂﬂﬂ@ngﬂﬁﬁﬁmﬁﬁaﬁWmNﬁﬁﬁ’l Index of Item-Objective Congruence (I0C) G‘i'm’j’] 0.50
FmumudamouuazUiuly wuulssfiumaatammananiesiay 76 48 menudaiudussang
woanheemsauLNIA (Cronbach Alpha) TInwaauUUUsEUYINU 0.65 MsUseiiivuensnediuzastamon
wmﬁzhumsﬂsmﬁuaﬂnsqwmw%mﬁ'ﬂﬂ @ Cronbach Alpha 0.95 M3Uszifiuanzmedndeaniiedso
AUMS¥NU @ Cronbach Alpha 0.97 MsUseiiuaziassanInMsNULazAIznual @1 Cronbach
Alpha 0.96 miu%mﬁﬂmiwmmﬁniﬁLﬁmﬁ'qumazé'm%mh AanNUsaafuazguM WU TN
@ Cronbach Alpha 0.97 sl Cronbach Alpha Ta3asuuuUszdiuiiandint 0.70 uadlarmmsuendszdiu
eanudaiudulszanduaavihzasaseunadunediueesdadmon wuhdulugfiagenin 0.90
WazHaMsMENNILUATIETa mszning 0.21-1.00 duiuadasiian atuilninsathinlffumadan
Tiamuusznaumslumsidanliiiaihss sz ilastuilapnguamwiaiifedasiumsnumeluao
i TﬂﬂﬂﬂiﬂizLﬁuﬂwasqwﬂwwﬁmLﬁmﬁuﬁauémaﬂu‘ﬁwmLﬁ'ﬁ%’ﬂﬂﬁ@liﬁﬂiztﬁﬂﬂﬂ@'Lf*?}mmty

a J

Ya 4 = = a = .
ARGDHUNWUD: ITUNT IILLATEY aLNa: Rachaneekorn.occmed@gmail.com

Abstract
Mental health problems and work are related. Mental health problems can negatively impact work

performance, and the work itself can impact a worker’s mental health. This study aimed to develop a Thai
730
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version of iWorkHealth to be a screening tool for mental health problem in the workplace. The study proce-
dures included requesting permission, translating questions, assessing the validity, trying out, and finalizing
the complete instrument. The overall Cronbach Alpha coefficient was 0.65. The results of the separate as—
sessments found that the Cronbach Alpha coefficient of general mental health, psychosocial conditions relat-
ed to work, work stress and burnout, management of the organization related to mental safety and health of
workers were 0.95, 0.97, 0.96 and 0.97 respectively. Although the overall Cronbach Alpha coefficient
was lower than 0.70, but the Cronbach alpha coefficients of each dimension were higher than 0.90. How-

ever, the corrected item-total correlations varied from 0.21 to 1.00. Therefore, it can be used as a screening

tool for mental health conditions in workplaces before referred to experts.
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Table 1 The details of the assessment tool

fmanle PR A 10C 1 0.50 Avhmsagduuy
Uszuliu tiaynmsAneszazaall wazdadmanui
WaaNInNA UL 76 2

Puaaau
duii Yo iworkhealth iworkhealth  Usztanaimau duszans Corrected
AuRUU atu waawzag item—total
ﬂ"l‘isl”lvl,‘Vl'El AIDUUIA correlation
duil 1 snwaemll 13 13 ffdan uazuuu - -
edszng aauledlagMsind
Tudaeig
duil 2 M3UsiUFNIZguNMNAA (Mental Well Being, depression screening)
2.1 myusziiu 16 14 naNaulszanua 0.95 0.34-0.92
anmzgummiaim 1-9
Titfiudheaaie (1)
iudeadhad (9)
2.2 MIAANTDN 2 2 fduden laun 1.00 1.00
mMmeBuediiasdu Taifi wagdl
dufl 3 msUszdiuannzme 29 28 nanalszanua 0.97 0.41-0.86
Sadianditiedaaiu 1-5
M3 (Job demand, Taifiusheathatia (1)
Job control, Social Lﬁuﬁmaaiwﬁlq (5)
Support, Organizational
Culture, Job Recognition,
Job Satisfaction)
dudt 4 msUsziiunzeIeennmMsiney waznmzvae (Work Stress, Burnout) 0.96 0.21-0.91
4.1 msdszliunme 8 8 naNaulszanua
(A3EAINAM TN 1-5

(Work Stress)

4.2 MIANNTBINIL 7 7
ynalw (Burnout)

Titfiudheaaie (1)
iudeathads (5)
naNaulszanua
1-5

seeudann (1)
FEAUGNN (5)
wazlaiae (1)
aa&!uaua (5)
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Table 1 The details of the assessment tool (continue)

udamIan
zi'suﬁ da iworkhealth iworkhealth Usstanemnau 5NU§¥§7I§ Corrected
AuRtiu atiu waarhzag item—total
M lng ATAULIA correlation
dui 5 MIudmstems 4 neNawszanm 0.97 0.86-0.97
Yavadnsiieiu 1-5
guamzeuiala Tainsw (1)
ANNUapaNe e Wiudeaehaa (5)

qumwapEU iR

(Psychosocial leadership)

2. HANIINAFIUAIANINADNY

2.1 dayamluvandueadig ngudiage
fdnunedu 30 au Teadluwand : one 4 da 1
fiongwmds 37.63 1 Hiszaznmminnulussdnsmds
MR 2 é’ﬂumsﬁﬂﬂﬂuaqﬂejuﬁaaﬁw (n=30)

Table 2 The demographic of study population (n=30)

11.94 U Sazaz 23.3 imhilumsguargeay ton
@n giins gihefidamaadielaiasluasauasa
Tugae 1 U e 2

é’nwmzﬁ'ﬂﬂﬂmna;aqﬁmiha I Sagay
LWe M8 6 20.00
VLT 24 80.00
ag () 20-30 11 36.7
30-40 8 26.7
40-50 5 16.7
50-60 6 20.0
Mean (SD) 37.6 (10.9)
FUMWINTE Tan 15 50.00
GEED| 13 43.30
wihe/ v/ ueniveg 2 6.70
SEAUMSANTN Uszon/usan@Enen 2 6.70
Usane3d 16 53.30
ganifSaanes 8 26.70
3 4 13.30
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M3l 2 anvaemlureanguaiag (n=30) (da)

Table 2 The demographic of study population (n=30) (continue)

é’ﬂum:ﬁuﬂﬂwmmjuﬁ'sadw U Sauaz
unumluesdns wthau/mnings 3 10.00
HUHUA 27 90.00
UszLANEa9InIaN winOUlsz 22 73.30
winnuiaem 3 10.00
3 9 5 16.70
szgznanfivnauluasdns (&) <10 17 56.7
10-20 5 16.7
20-30 6 20.0
>30 2 6.7
Mean (SD) 11.9 (10.4)
fimhitlumsquaggeeny 1nidn 1o 7 23.3
giims gihediemaadiaclaias Taild 23 76.7

Tuesaunsh Tuzhe 1 U Nehuwanusala

2.2 anuFasumauuulsziiu 2.2.1 gadmaudmsumsussiiu

Sunudamoaniaue 63 9o (antudin  anmzgumwiamll S1nu 14 g8 ehenadasiv
b 1) HamMSIANEA wuhmenuEaudulsEans  dulssandunavhuasnseune 0.95 LaTHAMTIN
w2aI2BIATBULIA LHINU 0.65 LﬁBQQ’IﬂLLU‘U FIUNALUN DD (Corrected item-total correlation)
Usziiiuiisznaudeumediu Seinmsusediv - G0 0.34-0.92 uaeslumsd 3
anudauraueIanenudazaiy fail

mand 3 msnnaduunzasdmaumsissidiuanmsgunmniamly

Table 3 The Corrected item-total correlation of each question of mental well-being section

Aafrau Corrected item-total correlation
AUNDIDUN ANV DU L UUIH 0.55
AUYDNTUANNENTOUDIO UL 0.76
Fugansuanuiuase 0.34
Aauanseaamsauanummeluiia 0.83
sufewala uazanandula 0.87
sumhenufinduiiioulwildhe 0.80
suldFumsaiuayuiidannaseundiuaziitou 0.77
Sudahiiedemsiannauasetedatiias 0.42
Sundaniiaglianudemdagau 0.72
aunladinathedeeus 0.77
Ausdniamaluaues 0.90
AuleaNuged 0.92
AUENIANIANZH LA peEeTaERY 0.88
duaninsasadulalan 0.83
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= 1o o ° o = v & v
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Table 4 The Corrected item~-total correlation of each question of depression screening section

v o

YaMIDN

Corrected item-total correlation

o v Ve,

hugdnnay s viaviauriaunis viala
hugandia hezlsi liwdamau wiald

1.00
1.00

2.2.3 qmﬁmmﬁm%’umiﬂimﬁu
FAMEME ANFIANNLNEIYBINUNITINIU WU 28
78 AANNEBBNUFNUSLENSuaanraInTaULIA

0.97 WATKHANMSMBIUIANUUNTIETD (Corrected
item-total correlation) §A1 0.41-0.86 W&FAILY
MW 5

M990 5 MnanuunzasmmumMsUseiivanmeme Indeanninetaanumshay

Table 5 The Corrected item-total correlation of each question of work-related mental health section

AaRIaN

Corrected item-total correlation

ANNABINITVBIIU (Job demand)
e lidussualids wiavineguasnse

sunefianuidndaudsnunuidvimisnuisuldsuneuning

Auganhmsznuresduninhuly
FudNUINNINeNawh auliansamuanuaaninlad

Audsganmilasnnmsinudienu/aunsaasuni wizEnduiulnt

nsmuauviadnamsaadulaluau (Job control)
Auihasdnsmenivazlsnnmshnupessu
AUTINTO ENNBUITAN TN UNE lumMS¥Hnu

Auiidayatisenaiiazioulidiiagais

auldsuamnudizman uasiiiadasiisgunsalaghaiisanariialinudiia

NuraRuleNNS AuasiinuafaaIAns
Ausannsediadasu wasiidinnlunuzaniy
m‘s”lﬁ'%'um‘mﬁuagumaﬁ'mu (Social Support)
suldsumsativayu wasduusahanimh
vmhoesduldlaGessmauunuasigniaamnau
wnhessuaivayumshaouduiisyesgnise

wnhrasiuliifesfuazinsnmsdadulagessulumsiany
WnhzasindssdiumsinuessulosmsneaeiuduagNaiENe

suldsuanudiemas uasmssivayuNiauTIY

diauHnnubithesinazmswmseadulazasnulumsiay

AUNFUN UM WA NULNDUTINY

SuEIINB9ANT (Organizational Culture)

Ausdnhaeasuunuildnnmsnennzasiniuianugfisssy

AUFINNUIEN/29AN5H guaninnuaenad

AuAaMuSENHRNsaNTIFIMINUNNUHA Y IIMIMILOY MInauszaamls

USHNYI009AN5UIRY §13N50USINTNULAE

0.62
0.51
0.56
0.72
0.83

0.41
0.65
0.74
0.67
0.68
0.67

0.73
0.76
0.79
0.75
0.76
0.53
0.67
0.46

0.83
0.86
0.83
0.79
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MM 5 Manauunzasmmumsusaiiugnmeme Iadeanfitiendasnumsineu (aa)

Table 5 The Corrected item-total correlation of each question of work-related mental health section (continue)

AaAIN Corrected item-total correlation

ANMANUALLUAITIIY (Job Recognition)

duimawalanunelowazdnsusslamion anaulasu 0.75
Sunuhiilamasyinwihluusn,/esdng 166 0.78
Aulasuingsiuasmsgansunnimhauusziiaus Iy 0.71

anuitawalalunisineu (Job Satisfaction)
AuanalanuUSEN S aaAn TR UYNOIUME 0.82
Auanalanununuh 0.78

2.2.4 gaMmaNdMSUMIUssdiune  wazkamIMENNINUUNTIEYD (Corrected item-total
LATEAMNANSTINNULBLAMENNA W 1 15 98 correlation) WA 0.21-0.91 wandlum s 6
' 4 & oo a £
MANNFRNUTNUSEENSULEahBIATEULIA 0.96

5197 6 ABINNAINIWUNLBIANNUTLIUIMIEATIANINMTINNU wazANNNe LN

Table 6 The Corrected item-total correlation of each question of work-related stress and burn out section

AaR1aIN Corrected item-total correlation

MIUsEEUAIZLA38AINNITIHINNIU (Work Stress)

Sufienueisadaiiios 0.79
AUNNUHaNINBEUDE 0.80
Fuiloons 0.78
duupulindunsauaunauenn 0.61
suddnhealaduEaudniion 0.82
SuiinazsFnmilsuaznandsnu 0.91
dudnazganhaulifivseleni 0.83
Suliisansavgaanudaimiutiymlunuviamemssiiialumsinuld 0.86
msusziiunmevua el (Burnout)

Nuasiy M ldaugauamearsuel 0.81
AudnuualWanmsinu 0.86
Nz iiumeniala 0.80
susdnnilesd ludlndidnnuluudasiu 0.79
Sumiloglunouduiiofindeiuiivinnu 0.90
Sugdnimn 9 daluehowiu wilasdmiudu 0.86
Suiindsnuiiisawedwmsuiiaunazaseuailuiungarinsiou 0.21

o o el a L Q'I L = Qa‘
2.25 gamoudmiumsuImsioms  Jududszansueanizeensauuin 0.97 uas
AN INNINUFIAMIzIRal anlasady  HaMIMBENNANUUNTIETD (Corrected item-total
wazguMWe BN UAUGNY 1w 4 98 MANNED  correlation) A 0.86-0.97 uaadlumMNN 7
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