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Abstract

This research was a cross-sectional study conducted at a given timepoint between September and
November 2021. The objective was to study the expectations of competencies of occupational health and
safety officers in business establishments on the competencies of occupational medicine physicians in the
Eastern Special Development Zone (also known as the Eastern Economic Corridor or EEC). The study was
conducted on the sample group comprised of 103 occupational health and safety officers of business
establishments in the EEC area. The structural questionnaires developed by the researchers were used to
survey the expectations of the occupational health and safety officers of business establishments. The
efficiency indicators of questionnaires were based on item objective congruence of 0.90 and validity and
reliability based on Cronbach’s alpha coefficient of 0.95. Data were analyzed by descriptive and analytical
statistics. The one-way analysis of variance (ANOVA) was used to compare the mean scores of expectations
of business establishments on the competencies of occupational medicine physicians among varying sizes of
business establishments. The research results were as follows: 1) More than 90 percent of business
establishments in the EEC area provided occupational health and safety services that were in accordance with
the existing laws. However, only 78.6% of business establishments provided medical examinations before
returning to work and systematic storage and maintenance of medical records; 2) There is still a shortage of
occupational medicine physicians in the EEC area; 3) The mean total score of expectations of competencies
was 3.66+0.91. The top three highest mean expectation of competencies score were the ability to identify
occupational hazards to health (3.87+0.63), to perform fitness for work and disability assessment (3.81+0.62),
and to provide health promotion and education in the workplace (3.68+0.88); and 4) The mean expectation
score of officers from three enterprise sizes (small medium and large) was statistically different in the health
promotion and education, and occupational medicine-related research (p<0.05).
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A5199 2 AwdauazaulsnuuinasivrasesLuLeNNMAWIaIWN MU nNawazaNuUsaanglugau

UsenaunNaINIsnadNssouswnnganingmansne 8 My (n=103)

Table 2 Mean and standard deviation of expectation scores of occupational health and safety officers on occupational

medicine physician in 8 competency area (n=103)

amaaawiasmihisuaisuisuazanulasnsslusaulsznauians Minde
AaFNTIOUUNNE TN TRNT (SD)
i 1 msszqﬁa@nmumnmsv‘hmuﬁLﬁ'mifaaﬁ'qumw 3.87(0.63)
1) m'iLﬁu{mmmmwuLﬁmmqqwmﬂuamuﬂiznauﬁamil,ﬁ'aﬁwwalﬂﬁ'ﬂmimmqwmw 3.61 (0.90)
MuANNLEE
2) nﬁmnqwmwmuﬂﬁmém MIuUanaLazMTAANNTIUYDIUNTE 3.94 (0.79)
3) MmIasagumulszt msulanauazmsasanutiueeawnng 3.93 (0.82)
4) M3dnUszIe mni’nmﬂLLaxixqiwLﬂu‘[sﬂw%amsmmﬁuL*ﬂmmﬂmsﬁnm 4.00 (0.80)
5) m'sﬁ'ummmqwmmﬂﬁm‘[iﬂﬁamimmﬁmfjmmﬂmsv‘mm 3.92 (0.71)
6) AN luMUNANTENUARFEMNAINTSIATKAZMIUTNNENNANAIM ST E AT 3.82 (0.88)
it 2 msﬂ‘mﬁum"na«w%aaﬂumiﬁnmuazmsﬂsmﬁumsgtytﬁﬂaaﬁ‘mmw 3.81 (0.62)
7) m'imnqwmwﬁamﬂﬁﬁwm MIuUaKaLaEMTIANNTUVBILWNE 4.02 (0.75)
8) MInmRFuMUABUNAUEIIULAzMIBNANNLTHUYBILNNE 4.04 (0.75)
9) mmfluei"mmﬂmwﬁwﬂ'ﬂu,a:msﬁwuw‘.wﬁmmwé’qmsﬁuﬂm 3.48 (0.87)
10) MsUszifiugadoaussamusumauazialanasmsiiuihe 3.69 (0.86)
il 3 msa’aLﬂ%mms’lﬁ'mn@'ﬁmqwmwuazmmﬂaamﬁ’mtﬁwﬁhmu 3.68 (0.88)
11) mssudaauuaslianuimugummnuazanudasadeuininn 3.68 (0.88)
Muil 4 DIMFRTEIIAGaN 3.38 (0.81)
12) anuduaziinuglumsissdiuuazmuquansiivlsanuiauiasUdosgyumu 1wy 3.17 (0.87)
msthiathids msaemsuadasaiuiy Wy
13) anujuaszrinuelumsnauny sanuuy uaziamInzgniunmsunng Sams 3.58 (0.91)
wianmsuazaaulaaifing Wy msdasendieandian madouunuauings Wiy
it 5 msﬁamsﬁagaﬁmmﬁmmﬁﬂuazmwﬂaamﬁ'ﬂ 3.59 (0.77)
14) msdamstoyaduadieunfouszanulasasoudyamnslusaulsznauiams 3.52 (0.95)
15) Mmsuuiinngsedeuapaninnuadneiissuuy 3.50 (0.85)
16) MstiusnsenuaumugumnesIninay 3.74 (0.91)
il 6 ms°l°z’fm"|Né’ﬁ"mngwmﬂﬁtﬁmﬁmﬁumanszmjsiaqmmwmnmiﬂsznaum%w 3.57 (0.99)
17) mﬂ%’mmé’ﬁmngwmfﬁ;Lﬁ'mﬁmﬁ'umansxwum'aqwmwmﬂmsﬂsxﬂaum%w 3.57 (0.99)
it 7 maimiseiiedastunuaiiingmand 3.06 (0.97)
18) mmé’mmLﬁ'ﬂ,ﬂumsv‘iﬁ%ﬂﬁLﬁ'mﬁ'mﬁ'mmmﬁanﬁmam{ 3.06 (0.97)
Muil 8 MmIusmsuaziansmemuanawsislusasznauians 3.35 (0.99)
19) msiadusinlumsusmsuaziamsmemuazieamsiely soulsznauians 3.35 (0.99)
ASUUUANNAIAKTIY [REENT 8 B 3.66 (0.91)
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dmsutavearuzuavesdorulsenau
Aamsiidaradaanumanlusnssouzaasunnd
NFNEMENS KaMFHTENUT MAzLUURELY8
d07uU52nUAINISUABLVUIA LUAINAIANI
ANSIOUTTIUR 3 mssdasuuaslianugmugummw
wazanuUasafauAwinauwazeui 7 msiise
MRETasfuNUaTINTMan TN NLandeiY
peNiinedANednnlaalia p-value LAY 0.04
waz 0.03 MNATU Feanusznaudamshiis Il

CY v U < o :4'
WiNNULBEN 200 AU (AWNALEN) HANRdEDDS
AzLUUANNWI Tuanssausaun 3 gangn uas
d01udsenauNaMSNANUIUNLANUAILG 1,000
autull (aunalve)) ianmdereeazuuuanuniey

v A o o ' <
Tusnssouzaud 7 dnige aealsnon luanssous
MUY 9 2INaasdanulsnaufamsiaNumManie
TuanssauzUNNg D EINLAFNS L UANAINNU
AIMTND 3

= o £% v o v o Y a '
5197 3 AzULUANNAAWIBLTIAMuaTeNELazaNNaaasslugauUsENaUNAN SR B AN IO UL DILNNE

NTNBMENTINUUNINLINAYBIFIUUsENaURAMS

Table 3 The expectation scores of occupational health and safety officers on the competency of occupational medicine

physicians classified by size of the establishment

aaddaulsznaunanis

ANITOUSYDIUNNT N TINTATAS wiingwiasnil  wineu 200-999  wineueIUE 1,000 P
200 AU (n=18) AU (n=34) Al (n=51)

i 1 mssmﬁhQnmumnmsﬁwm'ﬁ' 3.80 (0.50) 3.87 (0.50) 3.90 (0.74) 0.85
\Rendasfiugunw
dudi 2 msUszdiuemnandanlumsihou 3.78 (0.69) 3.71 (0.52) 3.88 (0.66) 0.48
wamsUsziiumsgaLdaanssanw
fuil 3 msduaduuazlianugdiu 4.00 (0.69) 3.82 (0.72) 3.47 (0.99) 0.04**
gumwuazaNuUaaafauAniny
it 4 DEMmEasEInegan 3.50 (1.15) 3.47 (0.61) 3.28 (0.78) 0.43
Muii 5 miﬁamiﬁagaﬁmmﬁmmﬁﬂ 3.76 (0.90) 3.65 (0.62) 3.48 (0.81) 0.37
wazanulanads
il 6 mﬂ‘if'mmiﬁmngwmﬂﬁLﬁlmﬂ'm 3.61 (0.85) 3.76 (0.86) 3.43 (1.10) 0.31
AukansENudagumMwINNMsUsEnauaEn
Uil 7 meiisefiiedasiunued  3.44 (1.04) 3.21 (0.85) 2.82 (0.95) 0.03%*
nEEas
Ui 8 msudmsuaziamsmeduad  3.33 (0.97) 3.44 (0.93) 3.29 (1.05) 0.80

ansglugaulsznauians

*One-way ANOVA
**p<0.05
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Uasaneiuaened Jahazazvauunuinzaswnng
fivhanulugoulsznauiamsaananlaa® agals
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PBINTENTNUNNUP ) uadmSumsaTagumn
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ATUUURAE AN AW B WTeL
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A DINTIAUTDIUWNE DT TN ARSI 8 gud]
MU 3.66+0.91 Ayl Flazuuumaniaanh
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