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The Component of Work Passion of the Park Rangers in Thailand
Piyathip Eawpanich*, Phaisarn Jantarungsri**, Chisanupong Thongpuang***

Abstract

This study aims to determine the components of Thai park ranger’ s work passions.
Samples were 645 rangers from simple random sampling. Data were collected through 5
rating scale closed-end questionnaires. Its reliability in the form of the Cronbach alpha
coefficient (Q) was 0.940. Data were analyzed by percentage, exploratory factor analysis,
and confirmatory factor analysis.

The research found that the Thai Park Ranger’ s work passion consists of 4
components with the total of 20 indicators. Their priority by factor loading value are Pride
of Duty (0.968) with 7 indicators, Work Atmosphere (0.894) with 7 indicators, Meaningful
Mission (0.688) with 3 indicators, and Empathic Supervisor (0.612) with 3 indicators. The
measurement model confirmed to fit with the empirical data. The model fit indexes showed
that P-value = 0.000, CMIN/df =2.805, RMSEA = 0.053, PCLOSE = 0.198, TLI = 0.955, CFl =
0.963, SRMR = 0.0350, GFI = 0.934, and AGFI = 0.911. It is recommended that park rangers’
human resources management should focus on building their duty prides, providing
supportive working atmosphere to their missions, promoting their work values, and

facilitating their supervisor to handle them with cares.
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