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Human Resource Accounting Management and Executive Policy
towards Employee Satisfaction:

A Case Study of Saksiam Leasing Public Company Limited
Apakorn Poonsup*, Thitiworada Sangsawang**, Pharnnapha Chuebang**

Abstract

The purpose of this research was to test the effects of human resource accounting
management. (Completeness of Human Resource Accounting, Awareness of the Value of
Human Resource, Human Resource Risk Management, Integration of Accounting Information
Systems and Employee Benefits) and the Executive Policy towards the Employee
Satisfaction of the SakSiam Leasing Public Company Limited People are employees of the
company. SakSiam Leasing Public Company Limited. A sample of 646 people was obtained
by a random stratified method. The research tools were questionnaires. Statistics used in
data analysis were frequency, percentage, mean, standard deviation. Correlation analysis
and multiple regression analysis.

The results showed that Human resource accounting management in Completeness
of Human Resource Accounting; Integration of Accounting Information Systems; Employee
Benefits and the Executive Policy. It has a positive impact on Employee Satisfaction. It also
found that Human Resource Risk Management It has a negative impact on Employee
Satisfaction as well. By jointly predicting the Employee Satisfaction of the SakSiam Leasing
Public Company Limited got 72.7% with a statistical significance level of < 0.05.
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wifna1ueEsEning 0.695-0.781 N13A5I9@UAINNLTEIIY (Reliability) vosdoA1a1ulasld
Fuuszansuoan (Alpha coefficient) mu3iasouuin (Cronbach) nuin dudszansuoanives
MKUTN1sTAN1TUR AN INeInsuyed wleuigduims wazadnuiianelavesntdneu agsening
0.866 - 0.929
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mMslesziteyauazadavly lfun Sevay Aeds Ardrudeavuinsgiu 1Hesue
foyavhluffudseans mlesgianduiué uaznsiesezinisanassuuunman 1lunns
NaABULAzERUENANTENUYRIFLUTNMTEaM sty ninensuyvduasulouneduimsiddeniny
Hawelaveaniinau

NAN15IY

Foyarluvesgmeunuvasuay wuin dwlnaiduname Josay 79.60 emd ovaz
20.40 fo1gtounin 31 U Sewar 61.80 09aeu1ilengysening 31-40 U Jegay 33.20 dn15Anwn
seiuUSaes Sorar 81.60 sevawsEAuUMNIIUTa e Sevaz 17.90 faaunmlan Sevay
61.20 SR9AIUNNADUAINANSE SPEaL 36.80 Hs1elemnaLfiau 15,001 - 25,000 U Sevay 58.80
sosaundsglanamoutionnin 15,001 U Seway 27.30 funussussauiivitivilig (A
§377) Fouax 44.60 sesawnIzduninaIy fovar 44.30 Yszaunisaieufiuisy dndasiu
a9 S (Wvnaw) 1 - 5 Y Sosay 55.40 sasawn Heunin 1 Y Seray 18.60 dusuiidaianiea

a _a

33099 5 Sowar 27.60 709a9U1NATINAT 2 FoEaz 18.80 AuARU

9

CY S -

A15199 1 N19ATIERanduiusve iU NIsInnsUnaninensuywd uleueguinig uas
AUsnalaveIniinay

FUs CHR AVH HRR IAl EMB EXP EMS VIF
X 4.268 4.355 4.209 4.262 4.299 4.182 4.280

S.D. 0.530 0.545 0.586 0.583 0.594 0.633 0.571

CHR 1.000  .791*  .803** 189** .100%* .642%% 703** 4,063
AVH 1.000 130** 781** 317 595" 681**  5.093
HRR 1.000 .840** 749%* .646** 654% 4716
IAl 1.000 820" .655%% 120%*  5.547
EMB 1.000 S5T72%% 690** 3,505
EXP 1.000 T70% 1.916

EMS 1.000
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21NA15197 1 wan1FITenudn Faudsiauduiusiulaedadulseavdanduiuser
SEWIN9 0.572 — 0.840 Hifed1famneadffiszau 0.05 wazmuduiusvessuusdaselivilnaa
Uay Multicollinearity TumiseSunesudsanu fidenaaaunien VIF wuinegsening 1.916 - 5.547
TneiiA1tounin 10 wanea Auduiusvesuwlsdasylunelimniadayn Multicollinearity (Black,

2006)

A13197 2 MTeszinsanaeenmaalaefifulsauduanuiiinelavemdneu uien #n
duudaTa 10 (W)

N139nN1SUYINTNEINTUYBY Y: mmﬁwﬂ%ai t p-value
wazUlgUERUIINS Wﬁm"“{j Ufg? ﬁﬂa
AYUAFAYY 7NA
(WY71)
duusedvs  anweans
1213k LARBDU
119551

ARl (a) 0.027 0.025 1.082  0.280
X; ALY Ialveen s nsnensuy ey 0.189 0044  4.245 0.000%**
X, M3nsentinluAmAmMIneInTUYYd 0.093 0.050  1.872 0.062*
X5 MIUsMIAAdBmEneInsay e -0.138  0.049  -2.820 0.005***
X4 NMIYTUINTTEUUATAUNANINTURYY 0.127 0.052 2423 0.016**
Xs naUsgleviveantdnay 0.186 0.042  4.407 0.000***
Xs WlBUERUINT 0487 0031 15832 0.000%*
XiXeANuauysalraensUaininensuyd 0.059 0.040  1.469 0.142
wlgugEuIms
X Xsnsnsevintuamaminensuyed wleung 0.001 0039  0.023 0.982
AUIMNT
XsXsMsuvnsmnuidsminensuyed uleune 0.039 0.043  0.907 0.365
HUIVNS
XgXsNNTYTUINNTTZUUANTAUNANIING ‘”ﬂﬁ} -0.102 0.054 -1.872 0.062*
ulguneguImg
XsXsuauselovuvaantinauleuigiuimg -0.022 0042  -0.527 0.598

F =129.809 p = 0.000 R = 0.852 R? = 0.727 Adj R* = 0.721

** filpdAynseianszau 0.05

1NATNA 2 HaNITITENUIINTIANTTYINTNEINTULEAUANELYTIVDINITT

¥
NINYINTUYBY N1TUTMITAUALININYINTUY B N1TYTUINITTZUVATAUNANINITUYT
U

o

naUsylovtiveaniinau uazulovieduims 1usuusdassiiannsasiufuyhunesuusa fe
pufawelavemiinau USem dnnaenuaass s1ie (Wnww) eEeSesay 72.70 (F = 129.809, p<
0.05) lnguleusgusng (b = 0.487, p < 0.05) NM1353ANTULAINTNEINTUWEMUANANYTO!
a1 sy AnTnensuywd (by = 0.189, p < 0.05) wauszleytveantdnau (bs = 0.186, p <
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=

0.05) WALNTYIUINTIYUUMTAUNANINNTUYT (bs = 0.127, p < 0.05) AHANTENUTIUINADA
Fanelaveaniinauuien fndeiudads S8 (@mww) audisu uaﬂmﬂﬁmi%’mmiﬁm%
N3N TUYEFUNIUIIIAIEsmINENTIYES (bs = -0.138, p < 0.05) dsHansynuIdaay
sioniswelavesmiinauuien dnfiaeudads s1in amnvu) Bndae Taensideidedination
é}gqmﬁzﬁuﬁaﬁﬁé@ﬁ 0.05 (Kohout, 1974)
N158AUTENAN1IIAY
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sunulidunsdlifnwiagsilianisadanisdudaymlen uenanavvildndnauiianuiesnela
wan M3dnnsegnaduszuvaztvatvayunsindulavesiuimsiiinusslovigeaasiie sauds
sunadsglevininnuindniunnauaisldiunuansaungmnevienudldnnasiuuiem
WU AUy Juvga Buvalweanniaianiie atainisiuautasady atadnisifedi
aun Aaaaan Rufiewdng 9 maddawhlidnnuinaruimeladuegiaunn aeandes
fusAfeves Uszniwdail Augeus (2553) Festladefidmaronnufiewslalunisitanures
wiinaunay® nsdlfnwn: vinluaseasylaadue wudl yrainsdulngiinaudesnis
dinturessnaiuieu/luta snnflgn sesasmn Ao mnudsamsduatainis n1sdaliinesu
dsenissdn dandanan Tuainfoudiniy Srudunaliwinnumugidy fefuesdnsasl
Audfyiunauszleviindnaunaslesu ielhiAnaufanelalunisvinauiilug
Uszansamlunisujifnunaenuaiuainsiruainfnessdns uaziinUslovigsganensdns
uennidamuin ulsviedudmsiinanssnuideindenuimelavesmiingy wneanud ms
Jan1sUyninensuyudazusyauanudusaldseninannisiidiusinlunsnaunuweuims
finsdanis finnsmugua dmsdeaulanazdrswnledymazdiglinisdnnistdadnineinsuyed
Usgauaudifamudmsneiidvuauazussqimangldiluesnsd aenndesiunguinisgdla
1919199591904 Herzberg (1959) nd111 Anrwdfiswelalunisvhauduiidadodquidy
ssrUszneuIieItsivAaadeslunmsvinuniediulszneuvesnu vimihidestulalyiauda
aulaifianelalunshau nanfe mnundademaidagildiinaldfeelalunisien
Wwu Gudou ulsuieguIms uagnsuimsnuainesdns lemaiaglduauiamiiilusuan
A0UIeI01AN AnduTuSuiouTnuauuadluny waziinsunasesifulye

uanaNBmuIn Msdanstydninensuyuddunisuimsaudsminensuyud
fnansznudsaudeanufinelaveamineu stenadunsg wineowdlindoufiesusudeu
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