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Abstract

The
was to study the levels of satisfaction in

purpose of this research
the work of full time personnel of
Christian University of Thailand. The data
were collected from 254 personnel. The
statistics analysis used in this research
were descriptive statistics such as
and Standard
Deviation, The t-test was

Percentage, Mean

used to test
hypothesis and One-way Annalysis of
Variance. Least Significant Difference
(LSD) method was used to compare the
difference in pairs.

This research revealed that the
levels of gob satisfaction of personnel
at Christian University of Thailand were
3.19,SD = 0.56).

respectively from very much to very little,

at the middle range (X =

the results were as follow the relationship
with the superior and colleague,
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ma?f?i@aqﬂgﬂﬂumwmmfﬂasgﬁwiuﬂu
MossimILsUNTEmMIvEaduau lwmse L
mwﬂmmmgﬂislugﬂl,l,umaq “medSulsauaganms
szwqmmwsluamgm” %dLﬂ%miﬂ%ﬁNWﬁjﬁ%
mi@hlﬂumﬂﬁqﬁu %ﬂugmqmmw LazuInT
mww%wmﬁa@%alﬁamﬂuamﬁuq@mﬁﬂwuaﬂsﬁu
ﬁaﬁ@gaﬁﬁLw{aa:wm%aw‘o”ﬂﬂuﬂsmﬂ‘lm&J
{aemeviindsemusdinlumessnauasiannse
SIEE P LIERY Tuesnns zEs “QEAMNT B9
03003 laeianzaenedsasansymemaanmsi
ﬁmmlﬁlmsﬁyaﬂumi@i’wLﬁmmﬂizﬁuqmmw

DUNHIN FINNTETFT Y AN TFEN NG

o

environment at work place, type of works,

policy
the work , and payment and the welfare.

and administration, progress in

In comparing the work satisfaction
of six variables such as age, gender,
marital status ,education level, and work
experience, it was revealed that there
was not significantly statistical difference
at .05. But in comparing of the two groups
of personel with difference type of work
showed it was revealed that there was
significantly statistical difference at .0s.
And in comparing of the two groups

of personnel with difference work
experiences it was showed that the group
with more than 6 years of work
experience and had another group with
less than e years of work significantly

statistical difference at .0s.
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