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Abstract

The purposes of this research
were to study the components of ethical
behavior in public sector, eastern
area of Thailand, the components of
transformational leadership in public
sector, eastern area of Thailand, and the
relationship between ethical behavior and
transformational leaderships in public
sector, eastern area of Thailand. The
samples consisted of 249 provincial ex-
ecutive officers in Chachengsao, Chonburi,
Rayong, Chantaburi, Trad, Srakaew,
Prachinburi and Nakornnayok. An
in-depth interview was conducted from
concept of the Office of the Civil
Service Commission (OCSC) and ten
Thai government officers in order to
develop questionnaire of ethical
behavior and transformational leadership
in public sector. These two questionnaires

were validated by five experts. Data were

analyzed by mean, standard deviation,
percentage, factor analysis, confirmatory
factor analysis and regression analysis.

The result of this research showed
that
consisted of five components as follows :

executive ethical behavior
1) principle and goodconscience,
2) misleading informationand exploitation,
3) responsibilities on the job, 4) regular
meeting and helping people, and
5) appropriate action as a provincial
executive officer.Transformational
Leadership consisted of four components
as follows: 1) intellectual stimulation, 2)
charisma leadership, 3) inspiration

motivation, and 4) individualized
consideration. The confirmatory factor
analysis and the regression analysis were
analyzed. The study showed that the
relationship between ethical behavior and

transformational leadership of executive
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in public sector, eastern area of
Thailand demonstrated the ethical
behavior analysis according to their
regression weight coefficiency as follows:
ethical behavior (0.74), and confirmatory
factor loading analysis showed that
principle and good conscience (0.77),
regular meeting and helping people
(.57),

informationand not a gain of function (.32),

the right place (.54), misleading
and responsibilities on the job when
mis-management (0.30).
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The researcher suggested that
public sector should identify organizational
indicator through transformational
leadership, for transformational leadership
was appropriate with public sector in the
changing era, and Thai government
officer should be developed to be
transformational leader through ethical’s
training. The model of intensive course
training should emphasize on ethical
management for ethics was a significant

indicator of transformational leadership.
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