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Abstract
This correlational research study by Adair, J. (2010) and leadership for

aimed to determine the components
of the strategic leadership competencies
of chief nurse executives in private
hospitals in Bangkok metropolitan.
The samples of this study were 109 Chief
Nurse Executives in 5 private hospitals in
Bangkok metropolitan. The researchers
developed the research instrument which
was a set of questionnaires based on
the concept of strategic leadership
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innovation by Adair, J. (2012). The
questionnaire consists of 7 components
of 77 items with Item Objective
Congruence Index (IOC) at o0.80 and
the reliability of the questionnaire in
the

coefficient was 0.91. The content analysis

form of a Cronbach’s alpha

and confirmatory factor analysis were
used to analyze data.



346 anssauzamzfihiBanagmtasiuimsrhomsneing dialsseninaona lunamnammuasuacsumns

The research findings of this study
showed that there were 7 components of
the strategic leadership competencies of
chief nurse executives in private
hospitals in Bangkok metropolitan which
consisted of 76 factors with the value
of factor loading of each competency
(A) between 0.33-0.77 at P value <o0.01.
The sequence of components according
to value by factor loading from highest
to lowest value were as follows
(1) “Strategic-Innovative Thinking
and Planning" ( A= 0.88) consisted of
14 factors (A =0.51-0.74); (2) “Relating the
Parts to the Whole” (A =0.85) consisted of
15 factors (A =0.37-0.69); (3) “Developing
Today’s and Tomorrow’s leaders” (A =0.84)
consisted of 11 factors (A =0.48-0.74);
(4) “Making it Happen” (A =0.77) consisted
of 9 factors (A =0.33-0.68): (5) “Building
Partnership” (A =0.69) consisted of 8
factors (A =0.33-0.77); (¢) “Releasing the
Coporate Spirit" (A =0.64) consisted of &
factors (A =0.45-0.81) and (7) “Giving

anasdgyasilymnniside
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Direction” ( ),=0.59) consisted of 9 factors
(A =0.48-0.74).

From these research findings,
chief nurse executive officers (CNEO)
in private hospitals especially in Bangkok
metropolitan should put the first priority
emphasis on developing nurse executives
in the top leadership team on strategic
thinking, strategic planning, and innovation
thinking. The second priority goes to
enhancing the relationship with others
inside and outside the organization in
Thailand and overseas, enhancing the
responsibility for community as well as
supporting nurse executives in the top
leadership team to become strong
leaders in possessing admidnistrative
capability and leader’s attributes
including professional advancement
system, creating culture and core values
of the nursing organization for nursing
administrators of the top nursing
leadership team of today and tomorrow.
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