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Abstract

The purposes of this research
were to study self - esteem, ethical
work climate and job satisfaction of
professional nurses and to examine to
relationship between self - esteem,
ethical work climate and job satisfaction
as perceived by professional nurses,
Damnoensaduak Hospital, Ratchaburi
Province. The samples consisted of 183
professional nurses who
nursing departments in Damnoensaduak
Hospital, Ratchaburi Province. The
research instrument was self - esteem,
ethical work climate and job satisfaction
of professional nurses questionnaire.
The questionnaire was tested for
content validity and reliability as o0.814.

worked at

Percentage, mean, standard deviation and
Pearson’s product moment correlation
coefficient were used to statistically

analyze the data.
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The research results were as
follow :

1. Self - esteem as perceived by
professional nurses, Damnoensaduak
Hospital, Ratchaburi Province was at
middle level (X =

2. Ethical
perceived by professional nurses,

3.26 ).

work climate as

Damnoensaduak Hospital, Ratchaburi
Province was at high level (x = 3.83).

3. Job satisfaction as perceived
by professional nurses, Damnoensaduak
Hospital, Ratchaburi Province was at
middle level (X =

4. Self -

climate were positive significantly related

3.12).
esteem, ethical work
to job satisfaction at the .01 level (r = 0.38

and 0.50).
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