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Abstract

The purposes of this study
were: 1) to study a causal model of
Transformational Leadership, Organizational
Culture and Organizational Commitment
being effect on the effectiveness of
Private Universities and 2) to check the
consistency between a model of the
assumption and empirical data on
Transformational Leadership, Organizational
Culture and Organizational Commitment
being effect the effectiveness of
a Private University. The research study
was conducted by sending questionnaires
to administrators, faculty and staff of the
a Private University of 326 cases. Data
were analyzed by using the statistical
programs, structural equation modeling :
SEM, multivariate statistics, confirmatory
factor analysis, and path
analysis.

The research findings were as
follows :

1. Transformational Leadership,

Organizational Culture and Organizational

had
effectiveness of a Private University.

Commitment effect on the

2. Transformational Leadership
had direct effect on the effectiveness of
a Private University (= 0. 21, p <.09),
Organizational Commitment ( = -0.35, p
<.05), Organizational Culture (8 = o0.81,
p <
had direct effect on Organizational
p < .05),

effectiveness of a Private University (8 =

05), Organizational Culture

Commitment (B = 067,
0.58, p < .05), Organizational Commitment
had direct effect on the effectiveness of
a Private University (= 0.29, p <.05),
had
indirect effect on effectiveness of a

Transformational Leadership
Private University in two ways, firstly,
through Organizational culture ( B =0.43 ,
p < .05)
Organizational Culture and Organizational

and Secondly, through
Commitment (3= o0.28, p < .05) The causal
model was confirmed with empirical data.
of the
variance in Effectiveness of a Private

The model accounted for 65 %

University.
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