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Abstract

Thiscorrelational research
study aimed to identify the personal
characteristics which influence strategic
leadership of chief nurse executives
in private hospitals in Bangkok
metropolitan. The samples of this study
were 109 Chief Nurse Executives in five
private hospitals in Bangkok metropolitan.
The research instrument consists of two
parts of personal characteristics and the
competencies of strategic leadership
assessment of chief nurse executives in
private hospital of Thailand developed
by Wongkhomthong, et.al.(2014) which was
based on the concept of strategic
leadership by Adair, J. (2010). The content
validity approved by five experts with Item
Objective Congruence Index (IOC) at
0.80 andCronbach’s reliability coefficient
of the questionnaires were 0.91. The data

were collected and analysed by using
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descriptive statistics: frequency, percentage,
mean, standard deviation, the Pearson
product moment correlation andstepwise
multipleregression analysis.Age, marital
status, education level, monthly payment,
experience in nursing profession and
duration of time as a nursing administrator.
The
thateducation

research findings revealed
level, experience in
nursing profession and duration of time
as a nursing administrator were significantly
correlated with the competencies of
strategic leadership at p <.05 (r =.194,
r =195, r =214 respectively). The duration
of time as a nursing administrator was
theonly one factor that can predict the
performance of strategic leadership
at a statistically significant level of 0.05
(F

= 4.98% p-value = 0.028).

findings,

(1.103)

the
chief nurse executive officers (CNEO)

From these
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should emphasize on retention of nurse
administrators in order to enhancing
administration experience related to their
responsibilities; also promoting the
development of strategic leadership,
especially in relation to strategic thinking
and strategic planning which were
related to vision and objectives of the

organization. The research findings also
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showed that most nurse executives
earned bachelor's degree and have
not been formally trained as nursing
administration. Therefore, CNEO should
offer the training program related to
nursing administration as well as
supporting nurse administrators at all

levels for further education.
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