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Abstract

This research was a descriptive
research. The purposes of this descriptive
research were to predict work retention
and to study the empowerment, teamwork
and work retention of professional nurses
at a private hospital in the Bangkok
Metropolitan. The nurse samples worked
experience up to from ¢ months, and 90
samples were selected purposively. The
research instrument was a set of
questionnaires including 4 parts: 1)
demographic data, 2) empowerment, 3)
teamwork, and 4) work retention which
were validated for content validity by five
experts. The content validity index (CVI)
of the questionnaires number 2, 3 and 4
were: 1.00, 1.00, and 0.99, the index of item
objective congruence (I0C) were 0.89, 0.94,
and 0.95, and the coefficient of Cronbach
were 0.954, 0.936, and 0.902 respectively.
The data were analyzed in percentage,

mean, standard deviation, Pearson’s

UNU

Tudszme lnanenuiadndniianugie
LaauethsdaLing LLastimm@mlﬁﬁuﬁﬂué’ﬁm
PSsnadens uasiinwefisufudonsnasamas
mmé}”mmiﬁmqsﬂmwsﬂaaﬂigsmsmﬁﬁmmwmﬂ
“ae ?f}qﬁmmdmmﬁ;@Lﬁmmmiﬁwmmaﬁﬁm%‘w
maaﬂ'ﬁlmmvl,;ium fimseenaminaniasnte
NNMIANHANNEDIMINENLSINTN I einet
Ineluszas 10 Tdramtisening w.er2553-2562
NUNRONNGFDIMITNENLNSITTN TeTE 1 6io
400 U NTVTUTLLA 160,000 AU AUDUE

Product Correlation Coefficient, and
multiple regression analysis.
The research results were: the

empowerment of nurses ( X= 3.69, SD. =
0.592) and team work in private hospital
was at the high level ( X = 3.87, SD. = 0.701),
and work retention was at the moderate
level ( X =3.40, S.D. = 0935). The empowerment
and team work accounted for work
retention were 57.40 percent at p < .001.
The study indicates that nurse administrators
should encourage the retaining nurses
by developing the potential of empowerment
and teamwork, opportunities to participate
in making decisions, opportunities to
contribute to work-related, opportunities
to access support in their current job,
and opportunities to participate in more
activities related to nurses feeling as a
part of the organization of valuable work
in progress, and remaining in the profession.
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