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Abstract

The purpose of this research was
to study the relation between ages duration
of time in working motivation in working
and transformational leadership of middle
nurse’s leader. It was a descriptive
research with simple random sampling
from 90 registration nurses. The four parts
of questionnaire contents were personal
data motivation in working transformational
leadership of middle nurse’s leader and
commitment to the organization. Five of
these samples were approved to valid
the context and were summarized to
calculate the precision value by using
alpha coefficient of Cronbach to 0.958,
0.972 and 0.939 respectively.

The result revealed that the
average age of the samples which were
professional nurses age was 30.39 yrs. The
average duration of working was 5.45 yrs.
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The motivation in working and opinion in
transformational leadership of middle
nurse’s leader was in the medium level.
The moativation in working and  transformational
leadership could predict the commitment
to nursing organization and was statistically
significant 4e.6% (p<0.01). The suggestions
from this study were those that the hospital
administrator and nursing administrator
should adjust the pattern of potential
development among the staff in every
unit. Modify in order to be relevant with
caring of the patient’'s development of
nursing leadership prior to entering this
position. Administration of manpower and
adjust the payment which would make
the transformational leadership of middle
nurse’s leader to strengthen their bonding
of commitment to the organization.
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