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Abstract

This academic paper aims to
review concepts on definitions of talent
management, background of talent
management, and talent management
taken from both Thai
academicians. The definition of a talent

and international
worker refers to a group of those who
performs excellent jobs and enhances
the organizations’ growth. However, the
characteristics of talent management in
soth century focused on fixed patterns

and the management system was
substandard. Then the definitions were
widely described by American academicians
at the end of 1990s and at the beginning
of 2000s. Talent management consists of
5 main missions: (1) strategic plans (2)
recruitment and selection system (3)
motivate creation and talent development
(4) analysis of operation plan and talent
retention, and (5) cooperative enhancement
to develop talents.
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