6 a (% a 6 1 a
29AU92NaUNITUTNITAONT L‘?Nﬂaﬂq%ﬁﬁﬂ?WNLﬁ%Laﬁﬂlaﬂ‘[‘N L%ﬂ%

Fofayaiisusisamasaning ludszinelny

The Components of Strategic Management for Excellence of Schools under
The Church of Christ in Thailand

Wl eneTu

*%

Usuieliy Bunssne

)

Aav 3 ;&jdv ¢ A X

MyNRuATRIanUEasdie 1) @Anm
a9AUsznaumILssTamadenagnsgandu
\Eemaslsasaudeiayafifuissnesaning bu
Ussnetive 2) BufuasdisznaumsuSmaians
GenagnsgeansiiudeaslsiSouiatingaituwis
aMeaSaeans mUsene nelaetszensa 14 uns
fnwnassil fa Iﬁ?ﬂL%H%ﬁdﬁ@&gaﬁ%uﬁdﬂﬂ?ﬂ%ﬂ@’:ﬁﬂ?
Tutsswnelnedmon 27 lsaGeu naNdeL Aa
TssSeudsiinyatituisamesaaing ludseme e
o a U 1% Lo
UL 25 I’:ﬁmauﬁﬂmagaﬂizﬂauma WAAMS

a 2 o a L) Lo a
1593au FomemslsesBou gregtamslsadesn
L o a £ 14 1 £ 24

ﬁaq@mmamﬂﬁmau Fanny A9
TOVTINGNEITEMIEEUS UaTLANINIAITINTIIEY
250 AL MIIeLsENaUMmE dumaun 1 SeTei
fhulsnsdtssnaumsLamsiamsinagynagans
Hhudeaaslsasoudetoyaiifurissmeiaaing
T sunenewesasiion Flumafiusussdays lu
Tigauilh flo MYAATHAONNT LAYMIEUNG

Fugaudl 2 Aenziadlssnaunmusmsiems

GenaemsgenadudeaaslssBaudeingaisu
ameRanins lusumelne whnsdladmius s
Soyaluiumauil fo uwudounm a8l lums
350 @ danxd Seuarenirdiniarndiae
dmm‘jlmt.uummim waraReATIERenLsENay
UsunvmsieneiosdissnoniBednse dumeud
3 Aemsinagnsmsuamnstensgensiiuaeaag
TssSendeiinyafiduisamesanins ludsume lne
auenainsasfideiny loudsduaubda
%L%mmty (Connoisseurship)
NEMTITLNLN 1. 2IRUsENeLMILIMS
Jama@nagniganudude Usznauday 6 asd
Usznay fa 1) MIeTLRsTUUMSLEMITems
2) mIvSmsianmsmaluladassuwme 3) ms
MABAVIFANINMILINTIAMT 4) NMITINILNIBLAE
ﬁwuwnaqwﬁﬂﬁu‘%mﬁ@ﬂﬁ 5) MIUIMNIIAMT
JULTZINDL LaY 6) miﬁmu@ﬂaqwﬁmiﬁmﬁwmi
2. asesgnaumstimsdanaidenagmsgananin

\Aemaslsasoudafinyafiduissmesaandng bu

“nnRyaSranguiifude sadmmsusmmsinm aovfinmenans aninendefatng

= graatAnineniinus fhemsemad asdssmedmnneLAimsmtinm ansfinmenaes avinedudatng

Christian University of Thailand Journal

Vol.22 No.4 (October ~-December) 2016



552

asdtlsznaumm Amsiensidenaemigenaiiudennslsasuudeiayattuisamesaning useme ey

Uszmnenafanuwsnyas Sensudunlule e
[~ 6 A 2 %

Witlselomt LAZHANNONGDIATOUAGN FDANNDN
Auvned) YEnmMI wnAseansaumTite Kty

Ay ° Aau A a L9
ENKI) Lﬂ%aLLWEL%ﬂﬁ%’W WNAM3I H\/L‘]Jslfﬁ’ﬂ AMOINGANT

Tutsewelng  asihnamsdselyUssnaums
fodulagesiunluuie LLazcﬁ;u’%mﬂmﬁwﬁaﬁ@
sjaﬁ%umﬂ%ﬁmﬁﬂﬂ%ﬁﬁrzmﬂ%a AITNNANT
3

Uﬂiﬁﬁﬁtﬂqﬂ(ﬁiumiu%ﬁﬁ’:ﬁ(ﬂmiIN Sei

Abstract

This research purposes of the
study were 1) to identify the components
of strategic management for excellence
of schools under The Church of Christ in
Thailand and 2) the confirmation the
components of strategic management for
excellence of the schools under The
Church of Christ in Thailand. The population
of the study were 27 schools under The
Church of Christ in Thailand. The samples
were 25 schools. The respondents in each
schools were the school manager, school
director, assistance school management,
head of
department, head of division, head of

assistance schools director,

learning area and teacher.The study

consisted of: Phrase 1. analyzingthe
variables on components of strategic
management for excellence of schools
under The Church of Christ in Thailand .
The instruments for collecting the data
used weredocument analysis and focus
group discussion. Phrase 2. analyzing the
components of strategic management
for excellence of schools under The Church
of Christ in Thailand. The instrument for
collecting the data used wereopinionnair.

The statistics for analyzing the data were

frequency, percentage, arithmetic mean,
standard deviation, exploratory factor
analysis.

The research finding revealed that:

1. The components of strategic
management for excellence of schools
under The Church of Christ in Thailand
consisted of six components, 1) the analysis
of management system 2) the management
information and technology system
3) direction setting 4) planning and strategic
development 5) budget management and
6) strategic management formulation.

2. The components of strategic
management for excellence of schools
under The Church of Christ in Thailand
were appropriately, feasibility, utilization
and accordance with theoretical
framework.

The researcher recommended in
applying the research findings that the
Church of Christ in Thailand should use
the research findings for making policy
decision as well as administrators of
under the Church of Christ in
Thailand Foundation should adapt these

schools
research findings in managing their school.
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