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Abstract

The purposes of this descriptive
research were to study the factors affecting
retention of professional nurse at private
hospitals in Bangkok Metropolitan, and to
examine the relationship between personal
factors, work happiness, organizational
commitment and retention of professional
nurses. The sample consisted of 286
professional nurses who worked more than
6 months in clinical nursing services. The
instrument used were 4 sets of questionnaires
which were validated for content validity by
5 experts. The content validity of the instrument
was 0.97 calculated by the Index of Item
Objective Congruency (I0OC). Data were
analyzed in percentage, mean, standard
deviation, Pearson’s product moment
correlation coefficient, and stepwise multiple
regression analysis. The research findings were

as follows: 1) The average work happiness
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score factor was at a moderate level (X =3.64,
S.D.=0.18), and has a significant positive
correlation with retention at a moderate level
(r=0.520, p=0.001). 2) The average organizational
commitment score was at a moderate level
(X=3.15 S.D. =
positive correlation with retention at a moderate

1.10), and has a significant

level (r= 0.685, p=<0.001). 3) The retention was
at a moderate level ( x=3.45, S.D.= 0.94). 4) The
predicted variables of professional nurses
retention were work happiness factors,
organizational commitment, and age. The predictors
accounted for 55.40 percent of variance of
retention (adjusted R’=0.5545, p<.001) Based
on this research findings, it is recommended
that nursing administrators should organize
programs and activities to enhance working
happiness, organizational commitment of
professional nurses to increase the retention

of professional nurses in private hospitals.
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