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Abstract

The purposes of this research were: 1)
to develop a model of causal relationship
between competencies, professionalism and
valuation report quality of the property values
in Thailand 2) to examine the validity of the
model with the empirical data. The sample
consisted of 200 senior professional values.
The systematic random sampling method
was used for sampling. The instrument
empIoS;/ed in this research was the survey
guestionnaires concerning the competency,
professionalism and valuation report quality.
The data were analyzed by using the
statistical programs, structural equation
modeling (SEM). The research findings
were as follows: 1. Competencies and
Professionalism had effect on the valuation
report quality of the property values in
Thailand. 2.

effect on the valuation report quality of

Competencies had direct
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the property values in Thailand (f = o. 41,
p<.05), Competencies had direct effect on
(B- p <

Professionalism had direct effect on the

Professionalism 0.59, .05),
valuation report quality of the property
values in Thailand ( [3 = 0.29, p < .05),
Competencies had indirect effect on the
through Professionalism (= 0.29, p < .05) The
causal model was confirmed with empirical
data. The model accounted for 65 % of
the variance the valuation report quality of
the property values in Thailand. Findings
from this study could be used by the
property valuation organizational as a
human resources management tools
including the tools for selection, compensation,
consideration of remuneration, training and
evaluation, a promotion, In addition, this
tool should be consider in competencies and

professionalism.
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