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Components of Organizational Culture as Perceived by Personnel of Private

Higher Education Institutes under Christian organizations in Thailand
Paradee Piriyapongrat®, Suree Kanjanawong**, Chisanupong Thongpuang***

Abstract

The purposes of this research were to analyze the Components of Organizational
Culture as Perceived by Personal of Private Higher Education Institutes under Christian
organization in Thailand and to examine the consistency of the structural elements of
organizational culture as perceived by personnel of the Private Higher Education Institutes
under the Christian Organization in Thailand with the empirical data. The sample
consisted of 329 full-time Instructors and staff of Private Higher Education Institutes under
Christian organizations in Thailand. The reliability of the questionnaire was 0.984.
Frequencies, percentage, mean, standard deviation, exploratory factor analysis, and
confirm factor analysis were used for statistical analysis.

The research findings syndicated those 5 components of Private Higher Education
Institutes under the Christian Organization in Thailand were found as follows: (1)
Collaboration (2) Relationship of Leader and Follower (3) Adhere to the Doctrine (4)
Management and (5) Strategy of Innovation for Success. The validity test results of
confirmatory factor analysis of Culture Organization in Private Higher Education under the
Christian Organization in Thailand with the empirical data were found with Chi-square ()")
= 10.829, df = 5, y’/df (CMIN/DF) = 2.166, RMR = .007, RMSEA = .061, GFl = .986, AGF| =
958, TLI = .989 and CFl = .995. It would be confirmed that factor model of Culture
Organization in Private Higher Education Institutes under the Christian Organization in
Thailand was significantly valid with the empirical data. The result of this research is a
guideline for executives to explore organizational culture based on discovered variables in
order to find strengths, weaknesses, and opportunities for development and continue to

provide support based on the important variable factors.

Keywords : Organizational culture, Private higher education, Christian organization in
Thailand
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Sadulunananaun
(Adhere to the Doctrine)

23

22

. o/ [ Yo o Y
'JWUﬁiiﬁJa\‘lﬁﬂi AUNUSATWUBIRUINURAY

(Relationship of Leader and Follower)

19

15

ASUSUISINNS

(Management)

NAYNSASIUINNTTNYIAINEUTD

(Strategy of Innovation for Success)

WRHUAWT 2 NT3ATIE0IAUTENB VLTI UEUYDIBIAUTENDUTB TMUTTINBIANTINUNTTUT VRN
yransantugaudnwenyu drinesdnsasanmauilulssmelng

aAUIINAN1IIAY

HaMIFnwnuantugaudnyenyu dfinesrnsasanmaunlusewmelng augueuy
Y94ANUTOULArATUL (Cameron and Quinn, 2011) fD INTHANNAUYBITAUTTTUBIANTIENIN
faunssauuuudIfudy (Hierarchy — culture) e TS TINMUUNNTYIANE 159 (Market  culture)
TusIsULUUNMIUSUAI (Adhocracy  culture) wazdnusssuLUUNITYIANENSY (Market culture)
warlidaguiuuTaiusssATen1d (Clan culture) 1Wu 2 JULuy Ao Anuduriudvesdinfiugaiy

v v L3

wargUnuuresilen anuleniludndnuaivesanduaaufnwienyuy dinesinsasanmiaun

.09
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saonndosiuuuwAnuasnTauLaT ALY na1I1 SamssTuesdnsanusadunsnaunauves
sUsUUTmLETIITH 4 SULUY uistuuuvesTaussaulanuluusaresding (Cameron and Quinn,
2011)

é’fﬁﬁ’uaqﬁﬂigﬂamJaﬁmuﬁiiumﬁﬂimmmi%'uifsuamﬂmmamﬁ’uqmmﬁﬂmLamju danin
osAnsesanmautlulsemealng Uszneuse 5 esduszneu fe (1) msvihauswiu (2) Basiulu
nanenaun (3) dniusninvesiiuazgniy (@) N15UIMsIANTs wag (5) nagnsasiauinnssus
ArudISa mneniiesdUsznauTs 5 u annsnduiunuesdUszneures Tnussuesdng
vosan1iugaudnwieny dsinesdnsaianmauilutssmelne fafunisdnuluadsiunneig
MnmsdunulumFAdeiiinn Wunstuduiraniugaudnwienyu dinesdnsadanmauily
Uszimalneinnslindndasuvesmauiniadiiimnsamdudrunddunsdniunsuaszidunig
aadufusnmifszrinsguimsuazyaains

uenNTmuTmevhausauiu (Collaboration) Wussdusznauiifiauduiiusgsiian
AuTausssuesansluaadugaufnuienyu dainesdnsasanA1aul Lazaiu1snosule
asrUsznauvesmuuinusssuesAnsiuanugaudnuienyy diinesdnsasanmaunlauin
fanfisfovar 79 \lewfisuivssdvszneuiausisuesdnsluantugaudnuionu dafnosdins
AsanmauduY dgunuuinmsisuesdnsvosnuuseurasaiul lullifiaesiiduinusssuguuuy
30 (Clan culture) fiintunielussdnslassadulumevhaudaniy mamduennin ua
gatfunmsussatennassmiulunsdndulaiididey warairemnuidnduiivesesdnsuasiaiu
ynitusisasdnsliiuminay Fadunsudununuifnvesnseunazaiul (2011)

vennianulanduiidiuldandnylunuiteadsiie ssdusznevvesinusssuasdng
sudashilumdnaaun (Adhere to the doctrine) Wussduszneuiduifdduaiuduiug
sosasnvesmuduinusssuesdnslugandugaufnuiensu dainesdnsa3andiaun Sosaz 76
flanunsnaireanssuiiadeyaans fannudeUsemdimdsnnluesdng uazaadnvaziauves
29AN5 (Cameron and Quinn, 2011 uway Schein, 2010) ﬁgaﬁqﬂamsﬁmmﬁmﬂ%iaaﬂﬁﬂﬁﬁ
éigqag'uuimgm Amnudersnslunszidmuvdnmasuvesalanmaundididny 2 Uszns Ae §n
nsziddeduanlauassnitouthumilonsnauies auflseylunsesssy s 22:37-39 TNCV
“995nesAnsegl g szt veu e igale gade kasganIIuAnYeeii Tifunsevhyaiide
Sityiiguaztousn Toiimesfivuiy Ao vesnilouthu dleushaues” Fufuruindenseidn
LLazmm%’ﬂGiaLﬁauwwﬁqL‘flul,t,mmﬂumiﬁwmdqm’%ué’mﬂ’uﬁmWﬁﬁﬁy’ﬁwdmﬁﬁmiﬁ’u
YAaINs uaTTENINyAaINTLosBnie Jemaliynainsiinaufisnelalunisyie uagiaany
ynuseesAnsuUUEsTY nsUgnilinandeuazmsdanaimsdsauiin (Socialize) lsyaannsin
warddn uadngAnssumuiiosdnadioams Tnendonaountnauiifiynduiituasddnuaevio
woAnssunaiaLssednsiBasuludnmauniusuldesdns

duitusn nseninediiiugnu (Relationship of leader and follower) Jussdusznoud
fruduiusifudduianuvesianssmuesdnsluanntugaudnuionyu diinednsaTanaaun
wazanunsnesuasrUsznevvesn U luinusssuesdnsluanidugaudnuiensu dainesdng
Asanemaunlfniigaieiesas 75 eifisuiuesduszneuiausisuesAnsluaniugaudnu,
lonvu dafnesAnsatanaauidug dadunsBudumunguinisuanuadsuszninagihfuandn
(Leader-Member Exchange: LMX) Tnefaiusssuasinsidunidudadodsuiuniiddvinasenis
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fanduusnmsgnieiifugau Fuinainussiagiuaisunnuilevesinusssuednsd
a'aLa%quaﬂiiummé’uﬁuﬁ‘iwdw;3’131LLazQ’mw%amﬁ?ﬂmﬁﬂiﬁmmzam (Liden, Erdogan,
Wayne, uag Sparrowe, 2006) %ﬁé’uﬁuﬁmmwdwQ’ﬂﬁﬁ’uﬂmm Wuauduiusiduiing
advayuAuuiie waglinmulindaszninsanndnesdns mvhauduiin wazaaunszmin
faaiafn13veaunaIns (Gonzalez-Roma, 2016) duiusninseninesgiuazgniuaznseaulilia
nsWuIngAnssuifinne waganuduiusiuenuiy Ssuevesiausssumardmangauiu
Fnvazvewmislulszinniausssuesdnsiauslusluuuiausssuguuuuiaiog d (Clan
culture) MUFULUUTAUTTTHBIANTVBIAIUTBULAYATUY (Cameron and Quinn, 2011)

datauanuznsiinan1sideluldusslevd

1. #an1539891 19 lA09AUTENo UV TRINGTTURIANTAIUNITTUSURIYAAINS
an1tugaufinuienyu dafneadnsaianmaun dduduimsniniguuuiludisa Tausssy
psAnImuiLUsdunuLiledumgauds 9adeu uaglemalunisiauimufudsosddszney
sl

2. nam9IdenuIUsznua1e TuesrusznouresImusITIeIANInIUNISUFIeIYAaINS
an1dugauAnuenyu dsfnesdnsadanmauiasfinduuld Fedldunisatuayuainguims
BIANTBEITI

3. wansitenuitesdusznoudunisiiauiindy Wussddsznauiidiardnidn
osAUsENOUINNTIgn Fauandliifiufannuddglunsfiumingdoadeainisdaaduuasimun
TAAANSYINNUIINA LA ENTEAUAMATNY BN INEAE
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2. msiinsAnyIdeesdusenauTnussINeIRnTvan ItuanudnyIenvululssmelne
Alanuunnssiulusnuvunn dnvarveFuluaygm ieiUSsuifisunazdumuuimalunis
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