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Abstract

Purpose: To develop the competency assessment scale for staff nurses in 30-90 bed hospitals

under the jurisdiction of The Royal Thai Army.
Design: Instrument development research.

Method: The samples were 11 experts who were from The Royal Thai Army, hospital
administrator, nurse administrators, nurse educator, and staff nurses. The scale was developed
as follow: 1) the operational definition was identified from its concept and a focus group
conducted with 6 administrative nurses, and staff nurses, 2) items were developed according
to its definition with 8 components resulting in 76 items. Five experts were then asked to rate
the important level of behavioral competency items. Mean and standard deviation of each item
were then calculated, and 3) develop the competency assessment scale, content validity was

then examined by 5 experts.

Findings: The competency assessment scale for staff nurses in 30-90 bed hospitals under
the jurisdiction of The Royal Thai Army consisted of 8 components, resulting in 76 items.

Every item was rated by experts at the most important level. 1) The general competency
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comprised of: 1.1) nursing practice consisted of 12 items ()_( =4.80, SD =.37) 1.2) leadership
and management consisted of 12 items ()? =4.81, SD =.34) 1.3) professional ethics and laws
consisted of 12 items ()_( =4.77, SD =.27) 1.4) information technology consisted of 12 items
()? =481, SD = .34) 1.5) communication and relationship consisted of 8 items ()_< =484,
SD =.37), and 1.6) academic and research consisted of 4 items ()_< =4.70, SD =.30). 2) Specific
military competency comprised of: 2.1) military medicine consisted of 8 items ()_( = 4.85,
SD = .35) and 2.2) military characteristics consisted of 12 items ()_( = 4.87, SD = .31).

The content validity by 4 out of 5 experts agreed, without any item deletion.

Conclusion: Every item of the competency assessment scale for staff nurses in 30-90 bed
hospitals under the jurisdiction of The Royal Thai Army was rated by experts at the most

important level. A pilot study is recommended.

Keywords: Competency assessment scale / Staff nurses / 30-90 bed hospitals / Royal Thai

Army
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