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THE EFFECT OF SELF - MANAGEMENT AND FAMILY PARTICIPATION
PROGRAM VIA APPLICATION ON MEDICATION ADHERENCE OF
PEOPLE WITH SCHIZOPHRENIA IN THE COMMUNITY.

Chonchaya Boonchantree* Natchamon Worapatwatcharakul**

ABSTRACT

This academic article synthesizes key knowledge on the competencies of specialized
nurses in renal replacement therapy and strategies for improving the quality of care for
patients with end-stage renal disease. A review of relevant national and international
literature, professional standards, and clinical practice guidelines was conducted to
develop a core competency framework applicable to all modalities of renal replacement
therapy, including hemodialysis, peritoneal dialysis, and kidney transplantation.

Results from the study. The study identified nine essential competency domains for
nephrology nurse: 1) clinical nursing practice, 2) technology and hemodialysis equipment
operation, 3) teaching and counseling, 4) ethics and professionalism, 5) health information
technology, 6) communication and teamwork, 7) infection prevention and control, 8) quality
improvement and research, and 9) leadership and management. These competencies from the
foundation for delivering safe, effective, and high-quality renal replacement therapy.

Quality care development can be achieved through four key approaches: continuous
workforce capacity building, development and implementation of standardized clinical
practice guidelines, establishment of monitoring and evaluation systems using quality
indicators, and strengthening multidisciplinary teamwork. These combined efforts enhance

patient safety, reduce complications, and improve overall quality of life.
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