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Factors Predicting The Well-Being of Registered Nurses
in University Hospitals of The Government

Pavitra Thongma* and Suvinee Wivatvanit**

Abstract

Purpose: To explore predictive factors of well-being of registered nurses in university
hospitals of the government

Research design: Predictive Correlational Study.

Methods: The participants were 361 professional nurses from five university hospitals of the
government selected using a multistage random sampling. Four questionnaires were used
to collect data, including personal characteristics, safety climate, job stress and well-being
of registered nurses. Three parts of questionnaires, namely occupational safety climate, job
stress and well-being of registered nurses were validated and had content validity index
between .85 - .95. Also, the values for reliability with Cronbach’s alpha coefficients were .90,
.82, and .92. Data were analyzed using Percentage, Mean, Standard deviation, Chi-square,
Pearson’s product moment correlation and stepwise multiple regression.

Findings: The well-being of registered nurses in university hospitals of the government was
at the good level (X = 3.84, SD = 0.80). Age, income and occupational safety climate were
significantly correlated with the well-being of these registered nurses in university hospitals
(r = .18, .25, and .38, respectively, p < .05). There was a significant negative correlation
between job stress and the well-being of the registered nurses (r = -.24, p <.05). Meanwhile,
occupational safety climate, income, and job stress were significant predictors that could
explain 21.3% of the variability of the well-being of registered nurses in university hospitals
of the government (p < .05).

Conclusion: Nursing Administrators should encourage registered nurses to have the
well-being in five aspects: physical, mental, social, emotional, and spiritual by promoting,
occupational safety climate, reducing job stress and supporting registered nurses earning
sufficient income.
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fuansnal dwenunadaidyammswena &
ANBENNMINEIALATIANNRAATNNETINAL 92
Wuwsnnadiduazdanugelunisieustne
W93y (Taksin et al.,, 2008) Ysznauiungumating
sauluaifisngsnii 30 T (Gewaz 35.46) Wutae
Fuiagluszazmawannmesisuaianniog naj
nausulugioy najneunary Sefiodnduiedd
Wanmanwenanallusziugegn sonaligonis
mesuesnnlegluszdufl sanadpeiumadinm
Y8V Jantarungsri et al. (2016) WU ﬁj"llm’azﬁm
pnsnalzsewenalszhinmeglussaud

1.4 dwdala wudn wenadmdwd
ganmziuanlaeg lusziuinay wanv i
womnadmndniiananseiadeuiiasSouialmig
fianwu3dnnganda falaiy Gaviiniiaee fifin
fu Fanhilywsneg vszdolandhanunnifiundil
favhueziulm uasddnhdinfinnugoasy o
wipsluszaulunay adueledn ngusegeiu
wennadmdwiuiBeululsewennasminenas
90933 Foiiulsowenunasziunfogd AfnnsTw
vimsuigihefiianizifusquussingiuazd
anugendutou nasaauinmsldmaluladis
anaiuadslunssnm shldwenuaimdndoy
wssvANiNANagnaana Tuuzideaiv
mIpulaLNANANSANEINN 0T WER
sufludasldandrusideusnmiienninainu
wnluidhiumsaus miinawineuvdenanlu
nmahAanssuLiamaHDuARBAARY UBNAINT
maheumeldnnznadu mIzeudiann m3
YA uBufiuenviloanneruniaweuia
(Nilmanat et al, 2005) &YW WEILIAIBTNLAA
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ANNLATER Willapdn Janidymeneg Yseae
mlandanuasFinienugasuanay dannaey
AUMsANHITOY Vichianpradit et al. (2013) fiwuh
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Miiueeesy Fanuedsannnaiuedluszdu
thunavieiaeay 76.1

1.5 AIUTWME WU WENLIRIBEWS
grnmziusemestlussiuthunaty uaas i
TwennaindwidnandunanlafoAuneunasd
omsthatfasmusiemetany aguioelusedy
thunae odunelddn andnsuznsiviuges
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gunmassweUIaI T En Tsewenunanmine s
20933 [#3awaz 21.3 namnlah wennadsdw Ts
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et al. (2000) wag Hofmann & Mark (2006) WU
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anutaioalucu udniladonied
AN INIAFIANILVBINENRITIEW (Beta =
165) pBunaldi wennadndwivfrAnululs
wentnavANeNduroeiy doidulsewsmnaszay
RIS Mg majsganaTude
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